2002 Salary Survey Results

Business Continuity & Disaster Recovery

In the initial review of the salary survey results it appears that
business continuity professionals have continued to endure
another difficult year. A continuing decline in the economy
resulted in further budget cuts, job elimination, and decreases
in bonus payout. In Figure 1 the survey results indicate a
2.3% decrease in salaries for full-time employees (FTE) from
2001 to 2002 and a 21.7% decrease in salaries for contractors.

In analyzing the survey results in more detail, however, we
discover that a majority of salaries increased in respect to job
title, industry experience, certification and geographic region.
Thus things are not as bad as the results initially indicate
given that the decrease in salaries effect a select few.
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Average Total Compensation by Job Title - FTE

Figure 2 shows the 2002 average
total compensation according to
job title. The minimum and

maximum salary results are also
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Average Total Compensation by Certification
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Note: The respondents with the CEM Certification were at a higher level of expertise in 2000 and 2001 than in 2003.
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Got bonus?
The survey results indicate that 48.9% of respondents received a bonus in
2002. For those who received a bonus, the average was $12,113 at
10.7% of total compensation.

The largest bonus paid in 2002 was

$90,000; and the minimum was $750. The smallest bonus paid as a
percent of total compensation was 1.2% and the largest was 54.5%. Of
those who received a bonus in 2002, 43% enjoyed an increase, 34%
received a decrease, and 23% remained the same.
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Average Total Compensation by IT Expertise - FTE
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